Please read the Federal Regulations that require you to be paid for all the time that you
work. These same Federal Regulations require that you be completely relieved of your

duties during your meal period.
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A Part

CHAPTER V—Wage and Hour Division, Department of Liabor 500

EMPLOYEES *“SUFFERED OR PERMITTED”
. TO WORK

§786.11 General

Work not requested but suffered or

permitted is work time. For example,
an employee may voluntarily continue
to work at thie end of the ghift. He may
be a pieceworker, he may desire to fin-
ish an assigned task or he may wish to
correct errors, paste work tickets, pre-
pare time reports or other records. The
‘r&ason is immaterial. The employer
knows or has reason to believe that he
is continuing to work and the time is
working time. -
$785.18 Duty of management.

‘In all such cases it-is the duty of the
management to exercige its control and
gsee that the work is not performed if it
does not want it to be performed. It
cannot sit back and accept the benefits.
without compensating for them. The
mere promulgation of & rule against
such work is not enough. Management

~ has the power to enforce the rule and
must make every effort to do so.

REST AKD MEAL PERIODS

'§785.18 Rest.

Rest periods of short duration, run-
ning. from 5 minutes to about 20 min-
utes, are common in industry. They
promote the efficiency of the employee

. and are customarily paid for as work-

ing time. They must be counted as
hours worked. Compensable time of
rest periods may not be offset against
other working time such as compen-
sable waiting time or on-call time.

§785.19 Meal.

(a) Bona fide meal periods. Bona fide
meal periods are mot worktime. Bona
fide meal periods do not include coffeé
breaks or time for snacks. These are.
rest periods. The emplayee must be
completely relieved from duty for the
purposes of eating regular meals. Ordi-
narily 30 minutes or more is long
enough for a bona fide meal period. A

shorter period may be long enough
under special conditions. The employee
is not relieved if he is required to per-
form any duties, whether active or in-

" active, while eating. For example, an

office employee who is required to eat
at his desk or a factory worker who is
required to be at his machine is work-

ing while eating. |
(b) Where no permission to leave prem-

ises. It is not necessary that an em-
ployee be permitted to leave the prem-
ises if he is otherwise completely fréed
from duties during the meal period.



